


ANNUAL REPORT

OF

PUBLIC SERVICE COMMISSION, 
WEST BENGAL

For the year 2020 - 2021

(1st April 2020 to 31st March 2021)



THE PUBLIC SERVICE COMMISSION, WEST BENGAL
PRESENTS TO THE GOVERNOR OF WEST BENGAL

THIS ANNUAL REPORT
ON IT’S WORKING FOR THE PERIOD

FROM APRIL 1, 2020 TO MARCH 31, 2021
THIS IS IN ACCORDANCE WITH THE

REQUIRMENT OF THE CONSTITUTION OF INDIA
------VIDE ARTICLE 323(2)



C O N T E N T S
Pages

	 Brief History� 01

PART  I	 General� 03

PART  II	 Direct Recruitment by Competitive Examination� 17

PART  III	 Direct Recruitment through Selection after interview� 19

PART  IV	 Promotion� 21

PART  V	 Statistics & Research� 22

PART  VI	 Disciplinary Cases and cases of Extraordinary Pension� 22

PART  VII	 Irregular Appointments� 23

PART  VIII	 Cases of Overriding� 23

PART  IX	 Recruitment Rules / Service Rules� 23

PART  X	 RTI Cases� 23

APPENDICES
I(A)	 Recruitment Examinations� 26

I(B)	 Processing of results of recruitment examinations� 27

I(C)	 Allotment of candidates on the results of the recruitment exams.

	 (a)  Synopsis� 30

	 (b)  Details� 32

I(D)	 Departmental Examinations� 34

II(A)	 Selection after advertisement and interview (Details)� 35

II(B)	 Selection after advertisement and interview (Synopsis)� 41

III	 Recruitment by promotion� 42

IV	 Framing and revision of rules of recruitment by direct

	 Recruitment (Selection, promotion and transfer)� 48

V	 Disciplinary cases� 50

VI	 Staff of the Commission� 58

VII	 Receipts and expenditure� 60

VIII	 Candidates debarred/disqualified from the Commission’s

	 Examinations / selections� 61

IX	 List of Former and Present Chairmen� 62

X 	 List of the Members� 63





Hon’ble Chairman — Shri Debashis Bose

Hon’ble Member — Shri Partha Chowdhury

Hon’ble Member — Dr. Mriganka Mahato

Hon’ble Member — Smt. Amita Saha

Hon’ble Member — Major General Amit Kumar Sanyal





ANNUAL REPORT OF PUBLIC SERVICE COMMISSION

WEST BENGAL
For the year 2020 - 21

(1st April 2020 to 31st March, 2021)

BRIEF  HISTORY

1)	 The evolution of the Public Service Commission in India can be traced back to the persistent 
demands raised by the educated Indians for admission into the Indian Civil Service. The 
Montagu-Chelmsford report incorporated a provision regarding this demand of the Indian Youth 
and ultimately the Govt. of India Act, 1919 saved the path for the formation of the Public Service 
Commissions Section 96C of the Govt. of India Act, 1919 provided for the establishment of a 
Public Service Commission in India to regulate the recruitment and control the public services 
in India and perform such functions as may be assigned thereto by Rules made by the Secretary 
of State in Council.

2)	 The passing of the Govt. of India Act, 1919 was followed by a protracted correspondence stretching 
over four years between the Secretary of State, the Govt. of India and local Governments regarding 
the framework of the body to be constituted. Subsequently, the Lee Commission in its report 
dated 27th March, 1924, recommended the establishment of the Public Service Commission as 
suggested by the Government of India Act, 1919 without any further delay.

3)	 Pursuant to the provisions of the Section 96(C) of the Govt. of India Act, 1919 and the 
recommendation of the Lee Commission, Central Public Service Commission was set up for the 
first time in India in October, 1926. It was formed in accordance with the traditions of the British 
Civil Service Commission. The functions of the Public Service Commission were regulated by 
the Public Service Commission (Functions) Rules, 1926 framed under Sub-Section (2) of Section 
96(C) of the Government of India Act, 1919. These rules provided for consultation with the 
Commission in respect of recruitment to All India Services, Central Services Class I and Class 
II, on questions of drawing up of syllabi for examinations and of qualifications for recruitment 
by selection, on promotion to these services, on disciplinary cases, on questions connected with 
pay and allowances, pension, provident funds, leave rules and conditions of service.

4)	 The next significant development in the history of Public Service Commission in India was the 
issuance of a White Paper in December, 1931 delineating proposals for Indian Constitutional 
Reforms. The White Paper also contained a blue print of the Public Service Commissions for the 
proposed Federation and the provinces. The report of the Joint Committee on Indian Constitutional 
Reforms (1934) further reiterated the need for setting up a federal PSC and a PSC for each 
province the Govt. of India Act, 1935 envisaged a Public Service Commission for the federation 
and a Provincial Public Service Commission for each Province or Group of Provinces.

5)	 In terms of the provisions of this Act and its coming into effect on 1st April, 1937, a Public Service 
Commission was formed in each province except in cases of certain provinces which formed the 
Joint Public Service Commissions. This is the background for the emergence of Bengal Public 
Service Commission in 1937 and its continuance as the PSC, West Bengal.

6)	 The Constituent Assembly realized the importance of giving a secure and autonomous status to 
the Public Service Commissions both at Federal and Provincial levels for ensuring recruitment to 
Civil Services without any prejudicd and protection of service interests. With the promulgation of 
the new Constitution for independent India on 26th January, 1950, Public Service Commissions 
in the States were accorded a Constitutional Status in terms of Article 315.
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7)	 After its formation, the PSC, W.B. started functioning from Bhabani Bhavan, Alipore. 
Subsequently, Examination Section of the office shifted to Town Hall, Kolkata while rest of the 
office operated from Bhabani Bhavan. After several years, the Town Hall was vacated and the 
Examination Section was accommodated in a building adjacent to Bhabani Bhavan. At that 
time, 2 floors of a building near Sealdah were used as examination venue. In the year 1989, 
the entire office of the PSC, W.B. was shifted to a newly constructed building at 161A, S. P. 
Mukherjee Road, Mudiali, Near Tollygunge Rly. Bridge. All the sections of the P.S.C., W.B. as 
well as exam. Venues are at present located in this building.

The Annual Report for the year ending on 31st March, 2021, has since been compiled. The 
core functions and the activities of the various sections of the Commission’s Secretariat have 
been highlighted in the Annual Report. Data in respect of the examinations/selection procedures 
conducted, candidates recommended for employment, important information linked to the duties 
performed by the Commission have been incorporated to give an idea about the workload of the 
Commission during the period from 1st April, 2020 to 31st March, 2021.

The initiatives undertaken by the Commission to utilize the information and technology 
resources in its operations have started yielding results. The reduction in time interval between 
the publication of an advertisement and the declaration of results was achieved in case of major 
recruitment examinations / selection cases due to adoption of certain innovative measures and 
speedy implementation of e-governance in the last three years. The aim of the Commission is to 
develop the existing on-line set up and ultimately to conduct majority of the examinations on-line in 
order to limit the time gap in respect of publication of results to the bare minimum.

A significant achievement of the State Public Service Commission in this regard was the successful 
conduct of Personality Tests in respect of WBCS ( Exe) Examination, 2018 – Group ‘C’ Services 
& Posts in online mode during the recent pandemic. The commencement of online submission of 
documents for verification of eligibility criteria is a further advancement towards the pursuit of 
prompt disposal of result related work.

The Public Service Commission, West Bengal endeavours to instill the highest level of efficiency 
in the discharge of its duties and responsibilities. The Commission would like to introduce more 
reforms and adopt new strategies in the coming years in keeping with the demands of the future 
generation.
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Annual Report of the Public Service Commission, West Bengal
 For the year 2020 - 2021

(1stApril 2020 to 31st March 2021)

PART I

GENERAL

As a body enshrined in the constitution of India, the Public Service Commission, West Bengal, has 
sincerely remained active in discharging its constitutional duties and living up to its tradition as 
inherited from the Bengal Public Service Commission that was formed under the Government of 
India Act, 1935 and which started functioning with effect from April, 1937. A report on its working 
during the year 2020-2021 is set forth hereunder.

1.	 The commission and its composition.

	 Total strength- 7(Chairman and 6 Members)

Chairman

	 (1)	Shri Debashis Bose,I.A.S.(Retd.)

Members

	 (1)	Smt. Amita Saha, B.Sc., DSW(LW), Dip. IRPM, MBA, PGDCA

	 (2)	Shri Partha Chowdhury, DSW, MBA, LLB

	 (3)	Dr. Mriganka Mahato, MBBS, Diploma in Opthalmology.

	 (4)	Major General Amit Kumar Sanyal, VSM (Retd.).

2.	 Staff of the Secretariat of the Commission:

	 Total strength- 489 (Secretary, 2 Joint Secretaries and 486 other officers and employees)

	 The detailed composition of staff is given in the Appendix-VI.

3.	 Receipt and Expenditure

	 A statement of receipt and expenditure is given in the Appendix-VII.

4.	 Functions of the Commission:

The Constitution of India has enjoined consultation with the Public Service Commission on 
matters of appointment and certain other matters as specified in Article 320 in respect of the Civil 
Services and posts. The Public Service Commission has to perform the duties relating to matters 
specified in that Article. These include conducting examinations for appointment to Civil Services 
and posts under the State Government and advising the State Government on all matters relating 
to methods of recruitment to Civil Services and posts, on the principles to be followed in making 
appointments to Civil Services and posts and in making promotions and transfers from one service 
to another, on the suitability of candidates for such appointments, promotions or transfers and on 
all disciplinary matters affecting a person serving under the State Government in a civil capacity 
and on certain other matters.

Article 229 and Article 234 also contain provisions in terms of which the Commission is required 
to be consulted in matters of appointment to certain categories of posts in offices attached to the 
High Court and to the State Judicial Service respectively. Besides, Acts made for certain statutory 
bodies contain provisions for consultation with the Commission in matters of appointment to certain 
categories of posts under such bodies. Article 321 also contains provision in terms of which additional 
functions may be entrusted to the Commission by an Act made by the State Legislature as respects 
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the services of the State or any local authority or anybody corporate or any public institution. Such 
an Act has, however, not been made till now.

The Commission is consulted by the State Govt. in making recruitment to a majority of Civil 
Services and posts. However, some posts under the State Govt. have been kept outside the purview of 
the Commission by making regulations in terms of the proviso to Article 320(3) of the Constitution. 
Such regulations are the West Bengal Public Service Commission (Exemption from Consultation) 
Regulations,2008.

5.	 Workload of the Commission :

A statistical account of the main items of work performed by the Commission during the year 
2020-2021 is given in the following pages under the caption: Workload at a Glance.

During the period under report, the Commission held 1429 sittings to interview and select 
candidates for direct recruitment to various services and posts. Altogether 15671 candidates were 
called in for interviews. The Commission continued its practice of inviting experts of different 
disciplines to assist it in the matter of selection of candidates and thus it maintained liaison with 
various universities, institutions and organizations.

For direct recruitment by competitive examination with or without interview, the Commission 
held 6 (six ) different kinds of recruitment examinations. There were altogether 2423 candidates 
applied, 139638 candidates allowed including 137215 candidates for 4 (four) Main/Final exams.
and112502 candidates appeared for these examinations including111517candidates in the 04(four) 
Main Examinations.During the year under report, the Commission allotted 1363 candidates 
including 300 Scheduled Caste, 82 scheduled Tribe and 248 (B.C.’A’-148,B.C.’B’-100) Backward 
Class candidates for appointment to different services and posts on the results of different recruitment 
examinations.

For direct recruitment through selection by interview (with or without preliminary written 
test) the Commission advertised 2105 posts of different categories and received altogether 304470 
applications (including 3003 applications for PST/PWT etc.). Preliminary written tests were held for 
19 categories of posts for the purpose of short-listing of candidates. After selection, during the period 
under report, the Commission recommended 2048 candidates including 751S.C., 138 S.T., 306 
B.C.(A), 294 B.C.(B) and 16 P.H. candidates for appointment to different services and posts. 5 ( five) 
candidates including 2 SC candidates had been recommended by the Commission for appointment 
to different services and posts from the reserve lists prepared on earlier selections.

For promotion, the Commission held 83 sittings to discuss the cases with the representatives of 
the concerned departments of the State Government. Altogether 639 vacancies in different services 
and posts were reported to the Commission for being filled up by promotion. During the period under 
report, the Commission recommended 590 officers for promotion after considering cases of 1735 
officers and could not make any recommendation against 49 vacancies for various reasons.
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WORKLOAD 2020-2021 AT A GLANCE

EXAMINATION

Nature No. of 
Categories

No. of 
Candidates

1. Recruitment Examination 6 2,423 
(applied)

2. Shortlisting tests (in selection by direct interview cases) 8 3003 
(applied)

3. �Professional/Departmental Examination of officers of the 
State Govt. including I.A.S. Officers ( Half – Yearly) 3 2748 

(admitted)
TOTAL : 17 8,174

SELECTION AND PROMOTION

Nature No. of 
Categories

No. of 
Candidates

1. Selection by Direct Interview 100 304470 
(applied)

2. Promotion 100 1735 
(considered)

TOTAL : 200 306205

INTERVIEW & DISCUSSIONS

Nature No. of 
candidates

No. of 
Commission’s 

sittings

1. Recruitment Examination Cases 7720 532

2. Selection by direct interview cases 7951 897

3. �Promotion cases (discussions with departmental 
representatives) 1735 83

 TOTAL : 17406 1512

OTHER CASES

Nature No. of Cases

1. Disciplinary cases 52

2. Recruitment Rules cases 44

3. Examination reforms Cases –

4. Ad hoc appointment regularization proposals –

5. R.T.I. cases 1420

TOTAL : 1516
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APPOINTMENT (Direct Recruitment)

Sl 
No.

Genl. SC ST BC MSP P.H. ESM Total
A B

1 Vacancies (3491)

a) Recruitment Examination :

b) �Selection (direct interview 
cases)

668

1041

300

449

83

135

148

220

100

117

25

42

7

26

50

80

1381

2110

2. Recommended (3411)

a) �Recruitment Examination : 
(vide Appendix I (C) Synopsis)

656 300 82 148 100 21 6 50 1363

b) �Selection (direct interview 
cases) (vide Appendix II (B)

   (i) After Advertisement

 

540

 

749

 

138

 

306

 

294

 

-

 

16

 

-

 

2043

   (ii) From Resv. List 3 2 – - - - - 5

3. Unfilled : (80)
a) �(for want of qualified 

candidates)
   �Recruitment Examination 

(vide Appendix 1(C)

b) �Selection (direct interview 
cases)

12 
 
 

10

- 
 
 

24

1 
 
 

10

- 
 
 

05

- 
 
 

03

4 
 
 

-

1 
 
 

10

- 
 
 

-

18 
 
 

62

In disciplinary matters, during the period under report, the Govt. forwarded 52cases (25 fresh 
and 27 old) to the Commission for advice. 81 cases had been pending with the Commission till the 
close of the previous year. The Commission was able to tender its advice only in 47 cases, while 
the remaining 79 cases were sent back to the Govt. asking for necessary papers/particulars and 7 
cases including 03 irregular cases were pending with the Commission till the closing of the year(i.e. 
31/03/2021).

The Commission also tendered advice on framing of recruitment rules for 44 different categories 
of services and posts and on 00 cases regarding revision of examination rules.

During the year under report, the Commission held Half-Yearly Departmental Examination in 
January & February, 2021 each time for 6 different categories of officers serving under the Govt. of 
West Bengal including those of I.A.S. probationers. The total number of registered candidates for 
the Departmental Examinations was 2121.

Despite the fact that Commission performs its function according to the rules and regulations, 
the commission was impleaded as a Respondent in a number of court cases during the period under 
report. The cases were defended as per the rules and regulations as well as on the strength of records 
relating to the case. 64 fresh litigations, 02 in the Hon’ble Supreme Court, 18 in the Hon’ble High 
Court, Calcutta and 44 in the Hon’ble West Bengal Administrative Tribunal were filed involving 
the Commission during the period under report, out of which 52 cases (02 in the Hon’ble Supreme 
Court,17 in the Hon’ble High Court, Calcutta and 33 in the Hon’ble West Bengal Administrative 
Tribunal) were contested by the Commission .Besides, 152 cases (including old pending cases), 08 in 
the Hon’ble Supreme Court, 58 in the Hon’ble High Court, Calcutta, 86 in the Hon’ble West Bengal 
Administrative Tribunal against the Commission are pending. Apart from the aforesaid cases, 03 
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cases, 02 in the Hon’ble High Court, Calcutta, and in 01 in the Hon’ble West Bengal Administrative 
Tribunal were disposed of during the period under report.

Table I intra gives previous and current year’s figures on certain items of work.

6. OBSERVATIONS

A. Requirement of consultation with the Commission regarding promotion:

The Commission has noticed that the proviso to Article 320(3)(b) is being interpreted by many 
Departments of the Government that consultation with the Commission is not necessary for making 
promotion from one post to another where the posts are (i) within the same service and (ii) not 
belonging to any service (i.e. the posts of West Bengal. General Service). The Commission is of the 
view that such interpretation would not be in consonance with the spirit of the Constitution. The 
Patna High Court in the case of Hariprasad Vs. State (AIR-1972, Patna-4) and the Supreme Court 
in the case of Jammu and Kashmir Vs. Rajdulari Rajdan and others (AIR 1979-SC-586 and 587) 
gave the judgement in favour of consultation with the Commission in all cases of promotions. It is 
mentioned in this connection that the Union Public Service Commission after discussion on the point 
at the National Conference of the Chairmen of the State Public Service Commissions, has sought an 
amendment to Article 320(3)(b) in its memorandum to the National Commission set up to review the 
working of the Constitution so that the scope of interpreting the existing, expression in the Article is 
obviated and the Commission is consulted in making promotions from , one post to another.

The Commission expects that the State Government would consider the matter and take steps so 
that the Commission is consulted in making promotions from one post to another in all cases.

B.  Reporting of vacancies to the Commission for various recruitment examinations :

The Commission has been experiencing difficulties in obtaining estimates of vacancies from the 
Departments of Government in time. In some cases much delay occurs in reporting vacancies to the 
Commission despite urgent requests and repeated reminders. Consequently, holding of personality 
tests after the written examinations in the concerned cases gets deferred and finalization of results 
of the examinations is delayed. Often vacancies are reported long after the completion of personality 
tests. Such vacancies cannot be accepted for that particular examination and remain to be filled 
up on the results of the next examination. Needless to mention that an estimate of vacancies is 
necessary for the Commission to fix up the number of candidates for the personality tests and once 
the personality test is completed on the basis of the estimated record, further vacancies for the 
particular examination cannot be accepted.

The Commission feels that it may be possible for the Departments of the Government to make a 
forecast of vacancies to occur in a year due to retirement. Additional vacancies due to resignations 
and/or creation of posts can also be accommodated mostly by the time the estimate of vacancies is 
required for the personality test. Such procedure should be followed in the cases of annual recruitment 
examinations in view of the difficulties mentioned above.

An annual calendar of vacancies in the posts within the purview of the annual recruitment 
examinations may be prepared and maintained by the appointing authority so that an estimate of 
vacancies in the posts for the annual recruitment examinations could be furnished positively by the 
31st of March of the year of the examinations taking into account the vacancies to be available by 
the 31st of December of that year.

C. Disciplinary cases—Incomplete reference from Government Departments :

The Commission reiterates its earlier observation that the disciplinary cases are mostly referred 
to it for advice without furnishing necessary documents and particulars. Such cases are therefore 
required to be sent back to the Departments concerned and thus it is unnecessarily delayed.
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D. Extension of Pre-examination Training Facilities :

The Commission in its earlier annual reports tendered advice in favour of the extension of 
the existing facilities of pre-examination training of SC/ST candidates, for various recruitment 
examinations. It is noticed that a good number of vacancies reported for these categories of candidates 
remained unfilled for want of suitable candidates, even after sufficiently lowering the general 
standard, during the period under report. The Commission suggests that the Government may 
consider opening training centres in various places in the State, especially in the tribal concentrated 
districts.

E.  �Departmental Examinations—Ensuring Appearance of the officers at the Examinations:

It has come to the notice of the Commission that quite a large number of officers whose 
cases are forwarded to it and who are admitted to these examinations do not appear at the 
examinations, causing much inconvenience to the Commission as also wastage of time and 
drainage of money. So, the Commission suggests that the officers applying for the Departmental 
Examinations should be instructed by the Departments/Officers concerned to appear at the 
examinations without fail.

ITEM 2017-2018 2018-2019 2019-2020 2020-2021

a) No. of application received for recruitment 

   i) Selection cases (By interview)

   ii)Examination cases 

81890 421896 166102 304470

503846 1370108 1497076 2423

b) �No. of candidates interviewed in selection 
cases

5179 6629 6120 7951

c) �No. of candidates called in for personality 
test/interview in Examination cases 

5307 10756 3674 7720

d) �No. of posts for which advice sent including 
allotment on the results of the recruitment 
examinations

2546 3988 2325 3411

e) No. of officers considered for promotion 3287 2959 2176 1735

f) �No. of officers who applied for Departmental 
Exams.

5023 5650 6355 2121

g) �No. of officers who appeared at Departmental 
Exams.

2647 2749 1820 236

h) �No. of disciplinary cases & cases of memorials, 
etc.

77 99 126 52

i) No. of cases regarding rules and qualifications. 21 34 35 44
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SYNOPSIS OF ATTENDANCE OF EXAMINEES IN RECRUITMENT 
EXAMINATIONS HELD DURING THE PERIOD 2020 – 2021

S l . 
No.

Name of Exam. Date of Examination No. of 
Regd. 

Candts.

No. of 
candts. 

appeared

1 Clerkship Examination (Part-II), 2019 06.12.2020 66492 58204

2 Clerkship Examination (Part-II), 2019 
(Supplementary)

26.12.2020 1106 607

3 I.C.D.S.Supervisor (Female only) 
Recruitment Examination (Main), 2019 

12.12.2020 & 
13.12.2020

29,998 24,187

4 I.C.D.S. Supervisor (Female Only) 
Examination (For AWWs/CWs), 2019

30.01.2021 & 
31.01.2021

40468 28,892

5 West Bengal Judicial Service 
(Preliminary) Examination, 2020

11.10.2020 1778 985

6 West Bengal Judicial Service (Final) 
Examination, 2020

10th, 11th, 14th, 15th, 
16th , 17th, 18th & 19th 

December, 2020 
257 234

A depiction of the workload of the Commission since 2011 – 2012 to the present is given in Table 
1, 2, 3, 4, 5.

Table 1 gives the number of applications received, candidates recommended over the years in 
respect of Recruitment Examination and Selection Cases.

Year No. of applications received in 
case of Direct Recruitment

No. of candts. recommended

Rectt. Exam. Selection Rectt. Exam. Selection

2020 – 2021 2423 304470 1363 2048

2019 – 2020 1497076 166102 1335 990

2018 – 2019 1370108** 421896 2841 1147

2017 – 2018 503846 81890 1706 840

2016 – 2017 215154 93824 1735 919

2015 – 2016 234367 46786 2375 1086

2014 – 2015 128451 38646 2217 942

2013 – 2014 271586 22751 1571 550

2012 – 2013 493030 125463 1209 939

2011 – 2012 289770 18754 5147 716

**1106346 applications were received for the S. I. of Food Rectt. Exam., 2018
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Table 2 gives the number of Disciplinary Cases handled by the Commission.

Year No. of disciplinary 
cases received

No. of cases in which 
advice is tendered

No. of deficient 
cases returned

2020 – 2021 52 47 79
2019 – 2020 126 53 41
2018 – 2019 99 22 59
2017 – 2018 77 18 43
2016 – 2017 93 36 54
2015 - 2016 110 33 62
2014 – 2015 86 30 48
2013 – 2014 67 22 27
2012 – 2013 94 37 53
2011 – 2012 91 43 45
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Table 3 represents the number of Recruitment Rules Cases advised upon by the Commission.

Year No. of cases of Rectt. Rules advised upon
2020 – 2021 44
2019 – 2020 35
2018 – 2019 34
2017 – 2018 21
2016 – 2017 15
2015 – 2016 44
2014 – 2015 45
2013 – 2014 46
2012 – 2013 42
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Table 4 gives a depiction of the number of officers recommended for promotion over the years 
vis-à-vis no. of cases of officers considered

Year No. of recommended cases of 
promotion

No. of cases considered

2020 – 2021 590 1735
2019 – 2020 714 2176
2018 – 2019 807 2959
2017 – 2018 864 3287
2016 – 2017 1050 3973
2015 – 2016 1359 4221
2014 – 2015 1108 3849
2013 – 2014 1104 3771
2012 – 2013 965 3931
2011 – 2012 835 3401
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Table 5 gives the no. of officers who appeared at the Departmental Exam. Conducted by the 
Commission.

Year No. of officers who applied for 
Deptt. Exam.

No. of officers who appeared at the 
Deptt. Exam.

2020 – 2021 2121 236
2019 – 2020 6355 1820
2018 – 2019 5650 2749
2017 – 2018 5023 2647
2016 – 2017 4826 2473
2015 – 2016 4884 2260
2014 – 2015 4981 2216
2013 – 2014 4975 2022
2012 – 2013 4726 2303
2011 – 2012 3895 2640
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P A R T  –  II

Direct Recruitment by Competitive Examination with or without Personality Test.

8. RECRUITMENT EXAMINATION :

i)	 No. of exams. held in two stages, viz. Preliminary and Main examination :–

a)	 No. of Preliminary Examinations 	 :	 1 (one)
i)	 W.B.J.S.(Preli.) Exam., 2020		  No. of candidates regd. candts.	 :	 1778 
			   No. of candidates appeared	 :	 985

b)	 No. of Main Examinations 	 :	 4 (Four).
	 i)	 Clerkship Exam. (Pt.-II),2019		  No. of candidates regd. candts	 :	 137215
	 ii)	 I.C.D.S. Sup.(Female only) 
		  Rectt. (Main), 2019		  No. of candidates appeared	 :	 111517
	 iii)	 I.C.D.S. (for AWWWs/CWs), 2019
	 Iv)	 W.B.J.S. (Final) Exam., 2020

iii)	 Limited Departmental Examination	 :	 2 (two)
i)	 Ltd. Depttl. Exam, 2020		  No of candidates applied	 :	 645
ii)	 Ltd. Depttl. Exam., 2021		  No. of candidates appeared	 :	 330

[Details of all examinations are given in Appendix I (A). Darjeeling was included as an 
Examination Centre for 1 (one) Preliminary Recruitment Examinations. 

Important particulars of the recruitment examinations held during the year 2020-
2021 are as follows:-
	 (i)	 Clerkship Examination (Part-II), 2019:
		  Date of Examination- 06.12.2020
	 	 �The examination was held at Kolkata, Asansol, Berhampore & Siliguri. In all 66492 

candidates qualified for the examination of whom 58,204 candidates took their examination.
	 (ii)	 Clerkship Examination (Part-II), 2019 (Supplementary):
		  Date of Examination- 26.12.2020
	 	 �The examination was held at Kolkata & Siliguri. Out of 1106 candidates for the 

examination 	whom 605 candidates took their examination at Siliguri and 2 candidates took 
their 	 examination at Kolkata .

	 (iii)	 I.C.D.S.Supervisor (Female only) Recruitment Examination (Main), 2019 :
		  Date of Examination- 12.12.2020 & 13.12.2020
	 	 �The examination was held at Kolkata & Siliguri. In all 29,998 candidates qualified for the 

examination of whom 24,187 candidates took their examination.
	 (iv)	 I.C.D.S. Supervisor (Female Only) Examination (For AWWs/CWs), 2019
		  Date of Examination- 30.12.2021 & 31.12.2021
	 	 �The examination was held at Kolkata & Siliguri. In all 40468 candidates qualified for 

the examination of whom 28,892 candidates took their examination. A supplementary 
examination is due on 03.10.2021. 

	 (v)	 West Bengal Judicial Service (Preli) Examination, 2020: 
		  Dates of Examination – 11.10.2020 :
	 	 �The examination was held at Kolkata and Darjeeling. In all 1778 candidates applied for the 

examination of whom 985 candidates took their examination.

1 (one)



18

	 (vi)	 West Bengal Judicial Service (Final) Examination, 2020
		  Dates of Examination – 10th , 11th, 14th, 15th, 16th, 17th, 18th & 19th December, 2020 :
	 	 �The examination was held at Kolkata. In all 257 candidates qualified for the examination of 

whom 234 candidates took their examination.

LIMITED DEPARTMENTAL EXAMINATION

Limited Departmental Examination of eligible employees of the Govt. of West Bengal for promotion to the 
posts in West Bengal Audit and Accounts Service, 2020 : Dates of Examination – 24.02.2021 to 26.02.2021

The examination was held at the Commission’s Examination Hall at Kolkata. 645 candidates 
applied for the examination and 330 candidates appeared as on the First Session of the First Day of 
the Examination. 

DEPARTMENTAL EXAMINATIONS 

Details of Half-yearly Departmental/Professional Examination and other Departmental Examination 
during the year under report are incorporated in Appendix – I (D).

ADOPTION OF UNFAIRMEANS BY CANDIDATES IN THE EXAMINATIONS 
CONDUCTED BY THE COMMISSION :

During the year under report, 10 (ten) candidates were reported against by the Supervisors of 
different examination centres for adoption of unfairmeans in various recruitment examinations 
conducted by the Commission. The particulars of the cases showing the nature of offences and the 
penal measures taken against them are given in Appendix – VIII. 

Allotment on the results of different Recruitment Examinations

Allotment of qualified candidates made during the year under report on the results of different 
recruitment examinations may be seen in Appendix 1 (C) - ‘A’ & ‘B’. A gist of allotment made during 
the year under report is given below:-

Sl. 
No. Name of the Examination Number of 

candidates allotted

01. West Bengal Forest Service & West Bengal Subordinate Forest 
Service Examination, 2018

10 
168

WBFS * 
WBSFS

02. West Bengal Judicial Service Examination, 2019 @ 35
C.V.-01 
A.V.-34 

#

03. West Bengal Civil Services (Executive) Etc. Examination,2018 – 
Group ‘C’ Services & Posts 94

04.
Competitive Examination for Recruitment to the post of Sub-Inspector 
in the Subordinate Food & Supplies Service, Grade-III, under Food & 
Supplies Department, Govt. of West Bengal, 2018

957

05. West Bengal Civil Services (Executive) Etc. Examination,2018 – 
Group ‘D’ Posts 63

06.
LDA/LDC recruitment Examination 2015-2016 conducted by 
erstwhile Staff Selection Commission, West Bengal and finalized by 
Public Service Commission, West Bengal

02

07. West Bengal Legal Service Examination, 2018 34
Total : 1363

*N.B.> WBFS-West Bengal Forest Service & WBSFS-West Bengal Subordinate Forest Service.
# C.V. – Clear vacancies & A.V. – Anticipated vacancies.
@ Information was inadvertently included in the Annual Report for the year 2019-2020.
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PART –III

DIRECT RECRUITMENT

11.	Recruitment after advertisement and interviews:

During the year under report the commission considered the proposals from Government reporting 
altogether 2110 posts of various categories for appointment, after advertisement and interviews 
for recommendation from the reserve lists. Details are given in Appendix-II (A) & Appendix-II (B) 
(synopsis)- 449 of the above posts were reserved for members of S.C., 135 for S.T., 220 for B.C.(A), 
117 for B.C.(B),and 26 for Persons with Disabilities candidates.

Regarding the 2110posts, as above, the commission took action as follows –
	 (a)	� 5 candidates including 2 SC candidates recommendedfrom its previous reserve lists during 

the year under report.
	 (b)	� Advertised the 2105posts including 447 posts reserved for S.C., 135 for S.T., 220 for B.C. (A), 

117 for B.C.(B),and 26for Persons with Disabilities candidates.
		�  In response to the advertisements mentioned at (b) above 304470 applications (including 

3003 applications for PST/PWT etc.) were received.
		�  The number of candidates called for interview during the year under report was 7951 

including 2589 S.C., 333 S.T., 1023 B.C. (A), 1461 B.C. (B) and 73Persons with Disabilities 
candidates. Out of whom 7253 candidates including 2419 S.C., 283 S.T., 929 B.C.(A), 
1339 B.C.(B). and50Persons with Disabilities candidates appeared at the interviews. The 
Commission held 897sittings during the year under report for interviewing the candidates.

		�  Out of 2105 vacancies advertised, the Commission recommended candidates for appointment 
to 2043 vacancies including 540 for general candidates, 749 for S.C.,138 for ST., 306 B.C.(A), 
294 for B.C.(B) &16 for Persons with Disabilities candidates. 302 S.C., 14 ST., 84 B.C. (A), 
&161 B.C.(B) candidates ranked amongst the general candidates on merit were recommended 
against unreserved vacancies. In respect of the remaining 62 posts including 24 reserved for 
S.C.,10 for ST.,05 for B.C.(A),03 for B.C.(B) &10 for Persons with Disabilities candidates, no 
candidates was available and hence the Commission could not make any recommendation.

		�  In all, therefore, the Commission could recommend 2048 candidates for 100 different 
categories during the year under report including 751 posts reserved for S.C, 138for S.T., 
306 for B.C.(A), 294 for B.C.(B) &16 for Persons with Disabilities candidates.During the year 
under report, Government dealt with the recommendations as follows: 

		  (a)  Recommendation accepted 	 2048
		  (b)  Recommendation pending /not accepted by the dept.	 nil
		  (c)  Vacancies withdrawn by Govt.	 nil

As a result of the increase in the number of applications for different categories of posts in 
Selection cases, the Commission is often required to take recourse to holding Preliminary Written 
Tests/ Screening Tests/ Computer Based Tests for the purpose of short-listing of candidates for 
interviews. During the year under report Preliminary Written/ Screening/ Computer Based Tests 
were held for recruitment to the following posts ;-
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For Superior Services and Posts :-

Name of the post Date of 
P.S.T.

Total no. of 
applications 

received

No. of candidates 
called (provisionally) 

for P.S.T.

Total no. of 
Answer-scripts

Librarian in Govt. 
Engineering & 
Technological Colleges in 
W.B.G.S. and Librarian 
in Govt. Colleges under 
the Higher Education 
Deptt., Govt. of W.B.

22.11.2020 643 643 328

For Junior Posts and Services:

Sl. 
No. Name of the Examination Date of 

Exam.

No. of 
Appln. 

Received

No. of 
Applicants 

Appeared in 
the Exam.

No. of 
Scripts

1.

Agricultural Marketing Officer 
(Training & Canning) under West 
Bengal Junior Agricultural Service 
(Marketing) Under the Department 
of Agricultural Marketing, Govt. of 
W.B. Advt. No 14/2019

25.11.2020 374 133 133

2.
Fitter Helper, in the Directorate of 
Boiler under the Deptt. of Labour, 
Govt. of W.B., Advt. No. 25(6)/2019

25.11.2020 113 38 38

3.

Laboratory Attendant, in the 
Directorate of Boiler under the 
Deptt. of Labour, Govt. of W.B. Advt. 
No. 25(7)/2019

25.11.2020 101 24 24

4.

Scientific Assistant (Chemical), in 
the Directorate of Boiler under the 
Deptt. of Labour, Govt. of W.B., Advt. 
No. 25(1)/2019

25.112020 100 27 27

5.

Botanist in the Directorate of 
Cinchona & Other Medicinal Plants, 
under the Deptt. of Food Processing 
Industries & Horticulture, Govt. of 
W.B., Advt. No. 19/2019

29.11.2020 71 17 17

6.

Dialysis Technician Grade-III in the 
Directorate of E.S.I. (M.B.) Scheme 
Under the Labour Department, Govt. 
of W.B. Advt. No. 15/2019

29.11.2020 395 159 159

7.

Welfare Officer in Correctional 
Homes of W.B under the Deptt. of 
Correctional Administration, Govt. 
of W.B., Advt. No. 31/2019

29.11.2020 1206 511 511



21

Part - IV : PROMOTION

Cases of Promotion: During the year under report the Commission received proposals from 
Government for filling up of 639 (153 S.C.& 41S.T.) vacancies by promotion to various categories 
of services and posts. In order to fill up the said vacancies the Commission considered the cases of 
1735(286 S.C,62 S.T. ) officers.

The Commission made recommendation for filling up of 590 (136 S.C. & 23 S.T.) vacancies 
during the period. The Commission Could not made any recommendation for filling up of remaining 
49 vacancies for want of suitable officer of in some cases owing to non-availability of the relevant 
service records and information/ ACRs etc. The details may be seen in Appendix - III

Sl. 
No.

Section - III ( Promotion ) For use of 
Establishment Branch

1 No. of sitting 83
2 No. of posts reported for promotion 639
3 No. of officers considered for promotion 1735
4 No. of vacancies for which officers could be recommended 590
5 No. of cases which could not be finalized for want of service 

records, suitable officers, relevant information/ ACRs etc. And 
dearth of Officers 

49

The Commission could not or did not recommend officers for promotion to 49 out of 639 vacancies 
reported to it for being filled by promotion during the year under report are noted below.

Cases not finalized for want of adequate number of eligible officers, service records, 
ACRs etc.: (Details in Appendix – III)
	 1.	 Assistant Commissioner under Finance (Revenue) Department.
	 2.	 A.C.T.O. under Finance (Revenue) Department.
	 3.	 Forest Ranger under Forest Department.
	 4.	 Registrar in the W.B. Police Directorate under Home & Hill Affairs Department.
	 5.	 Category-A Officer in the W.B. Information & Cultural Service under I. & C.A. Department.
	 6.	 Registrar/OSD/So under P. & A.R. Department.
	 7.	� Foreman/ Apprenticeship Supervisor under Technical Education Training & Skill 

Development Department.
	 8.	� Assistant Director/ Principal under Technical Education Training & Skill Development 

Department.

During the year under report 153 vacancies reserved for Scheduled Caste & 41 vacancies 
reserved for Scheduled tribe officers were reported to the Commission for being filled by promotion.

The Commission considered the cases of 286 S.C. & 62 S.T. Officers for promotion. Of them, 
the Commission recommended 136 S.C. & 23 S.T. officers against the said reserved vacancies. The 
Commission also recommended 14 S.C. officers & 2 S.T. officers against unreserved vacancies. For 
the remaining reserved vacancies, there were dearth of adequate number of eligible/ suitable officers 
belonging to the said communities as a result of which the Commission had no other alternative but 
to fill up said vacancies by general candidates in accordance with the decision of the Department 
concerned, as communicated to the Commission.

***          ***          ***          ***          ***          ***
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Part V

A.	 Statistics and Research:

�Framing of recruitment rules in respect of 44 different services and posts under Government, 
the details of which may be seen in Appendix IVA.

Part – VI

Disciplinary Cases

2020-2021

During the year under report 52 cases were referred to the Commission for advice of which 
25 cases were referred to the Commission for the first time and 27 cases had been referred to the 
commission earlier but returned for want of requisite documents and other particulars related to 
those cases. 81 cases had been pending with the Commission on 31.03.2020. On verification 79 
cases including some of the old cases were found wanting in relevant documents / particulars and 
were returned to the Govt. 7 cases were under examination of the Commission till close of the year 
under report. The Commission , in process could tender advice in 47 cases. In 35 cases the Govt. 
reported acceptance of the recommendation of the Commission. Regarding remaining 12 cases the 
decision of the Govt. has not been communicated to the Commission till the close of the year under 
report.

In last year’s Annual Report 26 cases were pending with the Govt. for decision to be taken on 
the advice of the Commission.

Subsequently, the Govt. intimated acceptance of the recommendation of the Commission in 4 
cases but the decision of the Govt. on remaining 5 cases has not been intimated till the close of the 
year under report.

A statement is given in tabular form in Part- VI-A.

Part-VI-A

Statement in Tabular Form regarding Disciplinary Cases during the year 2020-2021

Cases 
reported 

to the 
Commission

No. of cases 
pending 
with the 

Commission 
till the 

close of the 
previous year

No. of cases 
found 

wanting in 
documents / 
particulars

No. of cases 
in which the 
Commission 

tendered 
advice

No. of cases 
pending 
with the 

Commission 
till 

31.03.2021.

No. of 
irregular 

cases

No. of cases in 
which the Govt. 

intimated /
not intimated 
acceptance of 

the Commission’s 
advice

Position regarding 
acceptance of the 

Commission’s advice 
in cases shown 

pending with the 
Govt. in last year’s 

Annual Report

Intimated Not 
Intimated

Intimated Not 
Intimated

52 81 79 47 7 3 35 12 04 05
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Part – VII
Irregular Appointment:

There was no case where the Government made irregular appointment to any post within the 
purview of the recruitment examinations conducted by the Commission during the year under report.

Part -VIII
There was no case where the Government overrode the recommendation of the Commission 

in regard to the appointment of candidates on the results of the various recruitment examination 
conducted by the Commission during the year under report.

Part -IX
Recruitment Rules/Service Rules

The Commission during the year under report also tendered advice on framing of recruitment 
rules for 44 differentcategories of services and posts from 11 different departments under the 
Government of West Bengal. In the previous year, corresponding figures were 32 and 14 respectively.

Part – X
RTI

An account of RTI applications and 1st appeals received by the S.P.I.O., P.S.C.,W.B .during the 
period under consideration, number of petitions finally disposed of by him /her and the cases which 
could not be resolved in due time(as per available records) are given below in a tabular form:-

No. of petitions 
received by the 

S.P.I.O.

No. of 1st Appeals 
received

No. of cases disposed 
of

No. of cases to 
which replies 

could not be sent 
1420 12 576 844

The W.B.I.C. arranged 46 virtual hearings during the period with S.P.I.O., P.S.C.W.B. to resolve 
the grievances of the petitioners who filed 2nd appeals to their Commissioner. 

In this connection, It may be mentioned here that lockdown started in India from 23rd March, 
2020(5 P.M.) and continued till 1st week of June, 2020 to curb the spread of Covid-19 pandemic. 
Although W.B. Govt. offices started functioning amidst this pandemic from June, 2020, the percentage 
of attendance of the employees was very low as a result of which all the cases could not be disposed 
within the same year. 

During the financial year under consideration, Rs 5870/- was received in the form of I.P.O. and 
Rs 500/-was received in the form of Demand Draft from different petitioners as R.T.I. application fee.
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APPENDIX – I (A)

RECRUITMENT EXAMINATIONS HELD DURING THE PERIOD 2020- 2021

Sl. 
No.

Name of Exam. Centre  
(No. of Venues)

No. of candts. 
applied

No. of candts. 
appeared

1. Clerkship Examination (Part-II), 2019

Kolkata (96) 38337 34114

Asansol (22) 9268 8099

Berhampore (22) 9269 8201

Siliguri (26) 9618 7790

Total 66492 58204

2. Clerkship Examination (Part-II), 2019 
(Supplementary)

Kolkata (01) 02 02

Siliguri (03) 1104 605

Total 1106 607

3.

West Bengal Judicial Service (Preliminary) 
Examination, 2020

Kolkata (09) 1706 926

Darjeeling (01) 72 59

Total 1778 985

4. West Bengal Judicial Service (Final) 
Examination, 2020

Kolkata (01) 257 234

Total 257 234

5.

I.C.D.S. Supervisor (Female Only) 
Examination (For AWWs/CWs), 2019

Kolkata (75) 29668 20433

Siliguri (27) 10800 8459

Total 40468 28,892

6.

I.C.D.S.Supervisor (Female only) Recruitment 
Examination (Main), 2019

Kolkata (62) 25,383 20551

Siliguri (13)  4615 3636

Total 29,998 24,187

LIMITED DEPARTMENTAL EXAMINATION HELD DURING THE PERIOD 2020– 2021

Sl. No. Name of Exam. Centre 
(No. of Venues)

No. of candts. 
applied

No. of candts. 
appeared

1 Limited Departmental Examination of eligible employees 
of the Govt. of West Bengal for promotion to the posts in 
West Bengal Audit and Accounts Service, 2020 : Dates of 
Examination – 24.02.2021 to 26.02.2021

Kolkata (01) 645 *330

* As appeared in the First Session of First day of the Examination. 
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APPENDIX – I (D)

HALF-YEARLY DEPARTMENTAL/PROFESSIONAL 
EXAMINATIONS HELD DURING 2020 – 2021 

UNDER EXAMINATION SECTION

Sl. 
No.

Name of Exam. Date(s) of Exam. No. of candts. 
admitted

No. of candts. 
appeared

1. Half-yearly Departmental Exam. of officers of 
the West Bengal Audit & Accounts Service, 
December,2020

 7th, 11th, 13th, 14th & 15th January, 2021 391
*70

2. Half-yearly Departmental Exam. of officers 
of the Govt. of West Bengal (including A.I.S. 
officers) November, 2020. 

19th, 20th, 21st, 22nd, 25th, 27th, 28th, 29th 
January, 2021, 1st, 2nd, 3rd, 4th, 5th & 8th 
February, 2021 

1,730 *166

3. Half-yearly Professional Exam. of Assistant 
Engineers and Junior Engineers of P.W.D. 
& I & W Dte. etc., Govt. of West Bengal, 
November 2020. 

12th February, 2021 627 544

* As appeared in the First Session of First day of the Examination. 
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APPENDIX – II-B

SELECTION AFTER ADVERTISEMENT AND INTERVIEW SYNOPSIS

Sl. 
No Subject General S.C. S.T. B.C. P.H. Total

1. No. of posts referred to the Commission. 1041 
(MSP*- 42 
EXS - 80)

449 135 220 OBC-A 
117 OBC-B

26 2110

2. No. of candidates recommended from the 
earlier reserve list.

3 2 0 0 OBC-A 
0 OBC-B

0 5

3. No. of posts advertised 1038 
(MSP*- 42 
EXS - 80)

447 135 220OBC-A 
117 OBC-B

26 2105

4. No. of candidates recommended after 
advertisement.

540 749 138 306 OBC-A 
294 OBC-B

16 2043

5. No. of S.C./S.T./B.C./P.H. candidates 
recommended against general vacancies

0 302 14 84 OBC-A 
161 OBC-B

0 561

6. No. of candidates not available 10 24 10 5 OBC-A 
3 OBC-B

10 62

7. No. of applications received 116751 103002 13772 26104 OBC-A 
40278 OBC-B

1560 301467

7/a No. of applications received for PWT/PST etc. - - - - - 3003

7/b Total no. of applications received - - - - - 304470

8. No. of candidates called to interview 2471
( MSP*- 89
EXS - 11)

2589 333 1023 OBC-A 
1461OBC-B

74 7951

9. No. of candidates interviewed. 2231 
(MSP - 2 )

2419 283 929 OBC-A 
1339 OBC-B

50 7253

10. No. of candidates not available for teaching 
posts under :-
   a) Higher Education 
       Department.

1 11 3 4 OBC-A 
3 OBC-B

2 24

   b) Technical Education
       Department.

2 1 1 1 OBC-A
0 OBC-B

1 6

   c) School Education
       Department.

0 0 0 0 OBC-A
0 OBC-B

0 0

Total 3 12 4 5 OBC-A
3 OBC-B

3 30

11. No. of sittings - - - - - 897

12. Recommendation held up. - - 0 - 0 0

13. Recommendation :-
a) Accepted

543
(incld. 
MSP*)

751 138 306 OBC-A
294 OBC-B

16 2048

b) Pending - - - - - -

14. Vacancies withdrawn by Government. - - - - - -

15. Vacancies withdrawn by the Government 29 posts were withdrawn [ UR-15, SC-7, ST- 1, OBC(A)-3, OBC(B)-2 & PD-
1  (LMD/CP) for rectt. To the post of Asstt. Engineer ( Electrical) in the W.B. 

Engineering Service ( Electrical) under the Public Works Deptt., Govt. of W.B. 
( Advt. No. 21/2020 )

* Meritorious Sportsperson
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Appendix - III
Recruitment for Promotion

Sl. 
No.

Name of the 
Department Name of the Post

No. of vacancy/ 
vacancies

No. of cases 
considered

No of officers 
recommended REMARKS

Total SC ST Total SC ST Total SC ST

1 Agriculture
Botanist in the 
WBHAS (Research) 
Grade-II

1 0 1 5 1 0 1 1 0 No ST officer

2 Agriculture Evaluation Officer 4 1 0 7 1 0 4 1 0 There is no other eligible 
officer

3 Agriculture Agricultural 
Meteorologist 1 0 0 1 1 0 1 1 0 There is no other eligible 

officer

4 Agriculture A.D.A. (Evaluation) 
(Single Post Cadre) 1 0 0 1 0 0 1 0 0 There is no other eligible 

officer

5 Co-operation
Assistant Registrar 
of Co-operative 
Societies

2 1 1 2 1 1 2 1 1 Pending case considered on 
.9.10.2018

6 Co-operation
Assistant Registrar 
of Co-operative 
Societies

11 2 1 55 10 0 11 3 0  

7 Co-operation
Assistant Director 
of Co-operative 
Societies

2 0 0 10 5 1 2 1 0  

8 Consumer 
Affairs Assistant Director 4 1 0 15 7 1 4 1 0 There is no other eligible 

officer

9 Correctional 
Administration

Superintendent, 
Central 
Correctional Home

2 0 0 10 3 0 2 1 0  

10 Correctional 
Administration

Superintendent, 
District 
Correctional Home

2 1 0 10 4 0 2 1 0  

11 Correctional 
Administration

Manager, Jail 
Depot (Single Post 
Cadre)

1 0 0 5 1 0 1 1 0  

12 Correctional 
Administration Superintendent 3 1 0 15 5 0 3 2 0  

13 Correctional 
Administration Superintendent 1 1 0 5 2 0 1 1 0  

14 Correctional 
Administration A.I.G. 1 0 0 5 1 0 1 0 0  

15 Correctional 
Administration D.I.G. 1 0 0 5 0 1 1 0 0  

16

Disaster 
Management 
& Civil 
Defence

Administrative 
Officer at WBNVF 
Directorate, 
Kalyani (Single 
Post Cadre)

1 0 0 1 0 0 1 0 0  

17

Disaster 
Management 
& Civil 
Defence

District Disaster 
Management 
Officer (Existing)

4 1 0 26 2 1 4 1 0  

District Disaster 
Management 
Officer 
(Prospective) 
w.e.f-01.08.2020

1 0 0       1 0 0 Zone reconstituted

18

Disaster 
Management 
& Civil 
Defence

Senior Disaster 
Management 
Officer/ Sub 
Divisional Disaster 
Management 
Officer

13 4 1 65 8 4 13 4 1  
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Sl. 
No.

Name of the 
Department Name of the Post

No. of vacancy/ 
vacancies

No. of cases 
considered

No of officers 
recommended REMARKS

Total SC ST Total SC ST Total SC ST

19 Finance

Assistant 
Director, Small 
Savings(Head 
Quarter) in S.A. 
Directorate. (Single 
Post Cadre)

1 0 0 1 0 0 1 0 0 By promotion form the Post of 
Liasion Officer.

20 Finance 
(Audit)

Assistant Director 
in the Directorate 
of Pension, P.F. & 
G.I.

2 0 0 2 0 0 2 0 0 There is no other eligible 
officer

21 Finance 
(Revenue) Inspecting Officer 4 1 1 5 0 1 4 0 1 There is no other eligible 

officer. (1 CF/ST vacancy)

22 Finance 
(Revenue)

Cash & Accounts 
Officer 1 0 0 13 1 1 1 0 0 OS-2(1SC), SA-1, Auditor-0, 

HA-5(1ST), UDA-5

23 Finance 
(Revenue)

Assistant 
Commissioner 41 10 3 164 39 16 40 9 4

There is no other eligible 
officer. [Vacancies:- 40 

from ACTO & 1 (SC) from 
Inspector of Agri-Income Tax] 

[ Incumbents:- 160(38 SC, 
16 ST) form ACTO & 4(1SC) 

from Inspector of Agri Income 
Tax] 1 SC vacancy from Agri-
Income Tax kept unfilled for 

absence of representative 
form Deptt. during discussion.

24 Finance 
(Revenue)

Assistant 
Commissioner 1 1 0 4 1 0 1 1 0 There is no other eligible 

officer

25 Finance 
(Revenue)

Cash & Accounts 
Officer 1 0 0 11 3 1 1 0 0

Single Post Cadre. 
Incumbents from various 

feeder post.

26 Finance 
(Revenue) A.C.T.O. 104 24 6 98 18 5 97 18 5

No other eligible officer 
eligible officer in the zone of 

consideration

27
Fire & 
Emergency 
Services

Deputy Director 2 1 0 2 0 0 2 0 0 (including 1 CF/SC). There is 
no other eligible officer

28 Forest Forest Ranger 10 4 0 2 0 0 2 0 0
There is no other eligible 

officer. (including 1 CF/SC 
vacancy)

29 F.P.I & H.
Assistant 
Horticulture 
Extention Officer

7 2 1 7 1 0 7 1 0 There is no other eligible 
officer

30 Home and Hill 
Affairs

Registrar in the 
West bengal Police 
Directorte

2 1 0 10 2 0 1 1 0

The UR incumbent holding 
the Post of Registrar was not 
given promotion to the post 
of S.O. therefore only 1 SC 
got promotion to the post of 

Registrar.

31 Home and Hill 
Affairs Special Officer 2 0 1 10 2 0 2 1 0 No ST officer

32 Home and Hill 
Affairs

D.S.P. (Armed 
Branch) (Existing) 31 7 2 99 17 3 31 7 2 There is no other eligible 

officer

D.S.P. (Armed 
Branch) 
(Prospective) 
w.e.f-01.08.2020

1 0 0       1 0 0 Zone reconstituted.
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Sl. 
No.

Name of the 
Department Name of the Post

No. of vacancy/ 
vacancies

No. of cases 
considered

No of officers 
recommended REMARKS

Total SC ST Total SC ST Total SC ST

33 Home and Hill 
Affairs

A.C.P., Kolkata 
(Investigating) 
(Existing)

2 0 0 15 0 0 2 0 0  

A.C.P., Kolkata 
(Investigating) 
(Prospective) 
w.e.f-01.08.2020

1 0 0       1 0 0 Zone reconstituted.

A.C.P., Kolkata 
(Non-Investigating) 1 1 0 5 0 0 1 0 0 No SC/ST officer. (CF/SC 

vacancy)

34 Home and Hill 
Affairs

Special Officer 
(Existing) 1 0 0 5 0 0 1 0 0  

Special Officer 
(Prospective) 
w.e.f-01.11.2020

1 1 0       1 0 0 Zone reconstituted. No SC/ST 
officer.

35 Home and Hill 
Affairs

Registrar (Existing) 1 1 0 6 1 0 1 0 0
[Incumbents:- for Existing 

vacancy- 5 (no SC/ST)]. (1 CF/
SC vacancy)

Registrar 
(Prospective) 
w.e.f-01.11.2020

1 0 0       1 1 0
Zone reconstituted. 

[Incumbents:- for Prospective 
vacancy- 4+1(SC)]

36 Home & Hill 
Affairs

Special Officer 
(Prospective) 
w.e.f-01.02.21

2 0 0 10 1 0 2 1 0  

37 Home & Hill 
Affairs Registrar 2 0 0 10 0 0 2 0 0 No SC/ST officer in the zone of 

consideration

38 Home & Hill 
Affairs

ACP, Kolkata, 
Investigating 
(Existing)

13 4 1 65 5 0 13 5 0 No ST officer in the zone of 
consideration

(Prospective) w.e.f - 
01.04.21 1 0 0       1 0 0 Zone Reconstituted

ACP, Kolkata, 
Non-Investigating 
(Existing)

3 1 0 15 0 0 3 0 0 No SC/ST officer in the zone of 
consideration

(Prospective) w.e.f - 
01.03.21 1 0 0       1 0 0 Zone Reconstituted

(Prospective) w.e.f - 
01.04.21 1 1 0       1 0 0 Zone Reconstituted

39
Information 
& Cultural 
Affairs

Category-A in the 
WB Information & 
Cultural Service 
(Existing)

31 6 2 13 2 1 13 2 1 No other eligible officer in the 
zone of consideration

(Prospective)
w.e.f-01.04.21 2 0 0       0 0 0 No eligible officer available

40 Irrigation & 
Waterways

Assistant Engineer 
(Civil) (Existing) 8 2 0 40 3 0 8 3 0  

Assistant Engineer 
(Civil) (Prospective) 
w.e.f-01.02.2021

5 1 1       5 0 0 The Zone was reconstituted.

41 Irrigation & 
Waterways

Assistant Engineer 
(Mech/Elec) 9 2 1 22 3 2 9 3 1 (including 1 CF/SC)

42 Irrigation & 
Waterways

Assistant Canal 
Revenue Officer 3 0 0 3 0 0 3 0 0 No other eligible officer in the 

zone of consideration

43 Irrigation & 
Waterways

Assistant Canal 
Revenue Officer 2 2 0 10 3 0 2 0 0 No SC/ST eligible officer

44 Irrigation & 
Waterways Revenue Officer 2 0 0 3 0 0 2 0 0 No other eligible officer in the 

zone of consideration

45 L & LR and 
RR & R

Sub-Divisional 
Relief & 
Rehabilitation 
Officer

7 2 0 32 6 3 7 2 0  
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Sl. 
No.

Name of the 
Department Name of the Post

No. of vacancy/ 
vacancies

No. of cases 
considered

No of officers 
recommended REMARKS

Total SC ST Total SC ST Total SC ST

46 Labour Grade-I (i) Nurse 3 1 0 15 1 0 3 1 0 (CF/SC vacancy)

47 Labour Deputy Director 2 2 0 10 0 0 2 0 0
(including 1 CF/SC). No SC/

ST officer in the zone of 
consideration.

48 Labour 
Deputy Chief 
Inspector of 
Factories

1 0 1 1 1 0 1 1 0 No other eligible officer in the 
zone of consideration

49 Labour Superintendent 
(Licensing Cell) 1 0 0 5 1 0 1 0 0 Single Post Cadre

50 Labour 

Dy. Director 
(Chem)/ Dy. 
Chief Inspector of 
Factories (Chem)

2 1 0 5 1 0 2 1 0 No other eligible officer in the 
zone of consideration

51 Labour Joint Chief 
Inspector 1 0 1 5 0 0 1 0 0 No SC/ST officer in the zone of 

consideration

52 Law Special Officer 1 0 0 5 1 0 1 0 0 Single post cadre

53 P & AR

Assistant Secretary 
(Existing) 21 4 1 105 21 1 21 5 0 1 UR vacancy kept on hold & 

finalised on 18.09.2020

Assistant Secretary 
(Prospective) 
w.e.f-01.08.2020

4 1 0       4 1 0 Zone reconstituted.

Assistant Secretary 
(Prospective) 
w.e.f-01.09.2020

4 1 1       4 2 0 Zone reconstituted.

54 P & AR

Registrar/ OSD/ 
Special Officer in 
W.B.S.S. (Existing)

23 5 2 115 14 5 23 5 2  

Registrar/ OSD/ 
Special Officer 
in W.B.S.S. 
(Prospective) 
w.e.f-01.08.2020

6 2 0       6 0 0

Zone reconstituted. 1 UR 
vacancy kept on hold for 

want of ACR & finalised on 
18.09.2020

Registrar/ OSD/ 
Special Officer 
in W.B.S.S. 
(Prospective) 
w.e.f-01.09.2020

4 1 0       4 0 0
Zone reconstituted.1 SC 
unwilling, 1 SC under 

punishment.

55 P & AR

WBCS (Exe.) from 
the feeder post of 
Joint BDO against 
the quota of 2018

1 1 0 1 1 0 1 1 0

Unfilled vacancy of 2018 
quota for non clearance 

of vigilance of incumbent, 
discussion held on 17.12.2019

56 P & AR

WBCS (Exe.) from 
the feeder post of 
SRO-II against the 
quota of 2017

1 0 0 1 0 0 1 0 0
unfilled vacancy of 2017 
quota, discussion held on 

24.10.2019

57 P & AR

Assistant Secretary 
(Existing) 22 5 1 110 16 2 21 5 1  

(Prospective) 
w.e.f-01.02.21 12 3 0       12 3 0 Zone Reconstituted

(Prospective) 
w.e.f-01.03.21 3 0 1       3 0 0

Zone Reconstituted. No 
ST officer in the zone of 

consideration

58 P & AR

Registrar/ OSD/ SO 
(Existing) 27 6 2 135 20 9 26 6 1  

(Prospective) 
w.e.f-01.02.21 14 3 1       14 3 1 Zone Reconstituted

(Prospective) 
w.e.f-01.03.21 5 2 0       5 0 0

Zone Reconstituted. No SC/
ST officer in the zone of 

consideration
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Sl. 
No.

Name of the 
Department Name of the Post

No. of vacancy/ 
vacancies

No. of cases 
considered

No of officers 
recommended REMARKS

Total SC ST Total SC ST Total SC ST

59 P & AR Registrar/ OSD/ SO 4 0 0 4 0 0 4 0 0 Pending Case of 28.01.2021

60 P & AR W.B.C.S. 
(Executive) 1 0 0 4 1   1 1 0 No other eligible officer in the 

zone of consideration

61 P & RD Assistant Engineer 
(Civil) 2 1 0 10 1 0 2 1 0  

62 P & RD Executive Engineer 
(Civil) 2 1 0 10 0 0 2 0 0 No SC/ST officer in the zone of 

consideration

63 PHE Executive Engineer 
(Civil) 4 1 1 20 0 0 4 0 0 No SC/ST officer.

64 PHE Executive Engineer 
(Mech/Elec) 1 0 0 5 1 0 1 0 0  

65 PHE

Assistant Engineer 
(Civil) (Existing) 2 1 0 10 0 0 2 0 0 No SC/ST officer. (CF/SC 

vacancy)

Assistant Engineer 
(Civil) (Prospective) 
w.e.f-01.10.2020

1 1 0       1 0 0 Zone reconstituted.

Assistant Engineer 
(Civil) (Prospective) 
w.e.f-01.01.2021

1 0 0       1 0 0 Zone reconstituted.

66 PHE Executive Engineer 
(Civil) 3 0 0 15 0 0 3 0 0 There is no other eligible 

officer

67 PHE Executive Engineer 
(Mech/Elec) 1 0 0 5 1 0 1 0 0  

68 PHE Executive Engineer 
(Mech/Elec) 1 0 1 5 1 0 1 1 0 No ST officer in the zone of 

consideration

69 PHE Executive Engineer 
(Civil) 1 1 0 5 0 0 1 0 0 No SC/ST officer in the zone of 

consideration

70 Planning & 
Statistics

Data Processing 
Supervisor, Gr-B 1 0 0 1 1 0 1 1 0 Singe Post Cadre. There is no 

other eligible officer

71 Public Works

Assistant Engineer 
(Civil) (Existing) 7 2 0 31 8 2 7 2 1 There is no other eligible 

officer

Assistant Engineer 
(Civil) (Prospective) 
w.e.f-01.02.2021

2 1 0       2 1 0 Zone reconstituted

72 School 
Education

Deputy Director of 
School Education 3 1 1 15 2 0 3 2 0 (1 CF/SC vacancy)

73
School 
Education 
Deptt

Head Master 
(Men’s Branch) 11 4 0 55 4 0 11 3 0 (Including 1 CF/SC)

74 Sunderban 
Affairs

Senior Field 
Investigator 1 0 0 1 0 0 1 0 0 There is no other eligible 

officer

75 Sunderban 
Affairs

Assistant Engineer 
(Civil) 2 0 0 2 0 0 2 0 0 There is no other eligible 

officer

76

Technical 
Education, 
Training 
& Skill 
Development

Foreman/ 
Apprenticeship 
Supervisor

41 9 2 38 13 0 36 12 0

There is no other eligible 
officer. 1 SC kept on hold for 
report from Deptt. & 1 UR 

unsuitable

77

Technical 
Education, 
Training 
& Skill 
Development

Assistant Director/ 
Principal 14 3 1 16 3 0 9 1 0

There is no other eligible 
officer. (including 1 CF/

SC vacancy). 7 unsuitable 
including 2 SC

78

Technical 
Education, 
Training 
& Skill 
Development

Administrative 
Officer 1 0 0 5 2 0 1 0 0 Single Post Cadre
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Sl. 
No.

Name of the 
Department Name of the Post

No. of vacancy/ 
vacancies

No. of cases 
considered

No of officers 
recommended REMARKS

Total SC ST Total SC ST Total SC ST

79

Urban 
Development 
& Municipal 
Affairs

Executive Engineer 
(Civil) 2 0 0 10 0 0 2 0 0 No SC/ST officer

80

Water 
Resources 
Investigation 
& 
Development

Executive Engineer 
(Agri-Irrigation) in 
WBSSAE.

1 0 1 5 3 1 1 0 1  

81

Water 
Resources 
Investigation 
and 
Development

Executive Engineer 
(Agri-Irrigation) 3 0 0 15 7 0 3 2 0  

82

Water 
Resources 
Investigation 
and 
Development

Administrative 
Officer 1 1 0 5 0 0 1 0 0  

83

Water 
Resources 
Investigation 
and 
Development

Executive Engineer 
(Agri-Mechanical) 1 0 0 5 1 0 1 0 0  

Total 639 153 41 1735 286 62 590 136 23  
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Appendix – IV
Recruitment Rules for the Services and Posts in respect of which the Commission tendered 

advice during the year (2020-2021) under report

Sl. No. File No. Name of the 
Department

Name of Services and Posts

1

1R-02/2016 Consumer Affairs

Vetting of Recruitment Rules for the post of Joint Registrar, W.B State Consumer 
Disputes Redressal Commission (WBSCDRC) under the Consumer Affairs 
Department, Government of West Bengal.

2
Vetting of Recruitment Rules for the post of Registrar, Consumer Disputes 
Redressal Forum (CDRF) under the Consumer Affairs Department, Government of 
West Bengal.

3

1R-03/2020 Transport

Framing of Recruitment Rules for the post of Assistant Engineer (Mechanical) 
under the Transport Department, Government of West Bengal.

4 Framing of Recruitment Rules for the post of Assistant Engineer (Civil) under the 
Transport Department, Government of West Bengal.

5 Framing of Recruitment Rules for the post of Assistant Engineer (Electrical) under 
the Transport Department, Government of West Bengal.

6 Framing of Recruitment Rules for the post of Assistant Trafic Manager under the 
Transport Department, Government of West Bengal.

7

1R-04/2020 Home & Hill 
Affairs

Framing of Recruitment Rules for the post of Deputy Director, Narcotics Division 
in State Forensic Science Laboratory under the Home & Hill Affairs Department, 
Government of West Bengal.

8
Framing of Recruitment Rules for the post of Assistant Director, Narcotics Division 
in State Forensic Science Laboratory under the Home & Hill Affairs Department, 
Government of West Bengal.

9

1R-04/2020 Home & Hill 
Affairs

Framing of Recruitment Rules for the post of Senior Scientific Officer, Narcotics 
Division in State Forensic Science Laboratory under the Home & Hill Affairs 
Department, Government of West Bengal.

10
Framing of Recruitment Rules for the post of Scientific Officer, Narcotics Division 
in State Forensic Science Laboratory under the Home & Hill Affairs Department, 
Government of West Bengal.

11
Framing of Recruitment Rules for the post of Scientific Assistant, Narcotics Division 
in State Forensic Science Laboratory under the Home & Hill Affairs Department, 
Government of West Bengal.

12
Framing of Recruitment Rules for the post of Laboratory Assistant, Narcotics 
Division in State Forensic Science Laboratory under the Home & Hill Affairs 
Department, Government of West Bengal.

13

1R- 47/76 Planning and 
Statistics

Framing of Recruitment Rules for the post of Director (BAE&S) under the Planning 
and Statistics Department, Government of West Bengal.

14
Framing of Recruitment Rules for the post of Director (Evaluation) and Director 
(SPPPB) under the Planning and Statistics Department, Government of West 
Bengal.

15 Framing of Recruitment Rules for the post of Additional Director (BAE&S) under 
the Planning and Statistics Department, Government of West Bengal.

16

1R- 47/76 Planning and 
Statistics

Framing of Recruitment Rules for the post of Joint Director (BAE&S) under the 
Planning and Statistics Department, Government of West Bengal.

17 Framing of Recruitment Rules for the post of Deputy Director (BAE&S) under the 
Planning and Statistics Department, Government of West Bengal.

18 Framing of Recruitment Rules for the post of Assistant Director (BAE&S) under the 
Planning and Statistics Department, Government of West Bengal.

19 1R-32/84
Women and Child 
Development and 
Social Welfare

Vetting of Recruitment Rules for the post of West Bengal Junior Social Welfare 
Service under the Women and Child Development and Social Welfare Department, 
Government of West Bengal.

20 1R-06/2019 Home & Hill 
Affairs

Framing of Recruitment Rules for the post of Cashier in Security Control 
Organisation of Kolkata Police under the Home & Hill Affairs Department, 
Government of West Bengal.

21 1R-39/72(Part-I)
Fire and 
Emergency 
Services

Framing of Recruitment Rules for the post of Fire Engine Operator cum Driver 
under the Fire and Emergency Services Department, Government of West Bengal.
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Sl. No. File No. Name of the 
Department

Name of Services and Posts

22 1R-18/77

Fisheries, 
Aquaculture, 
Aquatic Resources 
& Fishing 
Harbours

Framing of Recruitment Rules for the posts of Assistant Research Officer, Fishery 
Extension Officer, Assistant Fishery Officer, Fishery Supervisor, Assay Assistant 
belonging to the cadre of West Bengal Junior Fisheries Service, Grade-II under 
the Fisheries, Aquaculture, Aquatic Resources & Fishing Harbours Department, 
Government of West Bengal.

23

1R-02/2020
Water Resources 
Investigation & 
Development

Framing of Recruitment Rules for the post of Chemical Assistant under the Water 
Resources Investigation & Development Department, Government of West Bengal.

24 Framing of Recruitment Rules for the post of Surveyor under the Water Resources 
Investigation & Development Department, Government of West Bengal.

25 Framing of Recruitment Rules for the post of Draftsman under the Water Resources 
Investigation & Development Department, Government of West Bengal.

26 Framing of Recruitment Rules for the post of Tracer under the Water Resources 
Investigation & Development Department, Government of West Bengal.

27 Framing of Recruitment Rules for the post of Laboratory Assistant under the Water 
Resources Investigation & Development Department, Government of West Bengal.

28 Framing of Recruitment Rules for the post of Scientific Assistant under the Water 
Resources Investigation & Development Department, Government of West Bengal.

29 Framing of Recruitment Rules for the post of Field Assistant under the Water 
Resources Investigation & Development Department, Government of West Bengal.

30 1R-5/97(Part-II) Information and 
Cultural Affairs

Amendment of Recruitment Rules for the West Bengal Information and Cultural 
Service Rules, 2016 under the Information and Cultural Affairs Department, 
Government of West Bengal.

31

1R-5/97(Part-II) Information and 
Cultural Affairs

Amendment of Recruitment Rules for the West Bengal Sub-ordinate Information 
and Cultural Service Rules, 2016 under the Information and Cultural Affairs 
Department, Government of West Bengal.

32
Amendment of Recruitment Rules for the West Bengal Information and Cultural 
Services (Recruitment) Rules, 2016 under the Information and Cultural Affairs 
Department, Government of West Bengal.

33
Amendment of Recruitment Rules for the West Bengal Sub-ordinate Information 
and Cultural Services (Recruitment) Rules, 2016 under the Information and 
Cultural Affairs Department, Government of West Bengal.

34

1R-8/04 Higher Education

Framing of Recruitment Rules for the post of Director of Archive under the Higher 
Education Department, Government of West Bengal.

35
Framing of Recruitment Rules for the post of Deputy Director in the Directorate 
of State Archives under the Higher Education Department, Government of West 
Bengal.

36
Framing of Recruitment Rules for the post of Assistant Director in the Directorate 
of State Archives under the Higher Education Department, Government of West 
Bengal.

37
Framing of Recruitment Rules for the post of Chief Archivist in the Directorate 
of State Archives under the Higher Education Department, Government of West 
Bengal.

38

1R-8/04 Higher Education

Framing of Recruitment Rules for the post of Archivist in the Directorate of State 
Archives under the Higher Education Department, Government of West Bengal.

39
Framing of Recruitment Rules for the post of Assistant Archivist in the Directorate 
of State Archives under the Higher Education Department, Government of West 
Bengal.

40
Framing of Recruitment Rules for the post of Micro Photographer in the Directorate 
of State Archives under the Higher Education Department, Government of West 
Bengal.

41

1R-55/75 School Education

Framing of Recruitment Rules for the post of Music Mistress in Government 
Schools under the School Education Department, Government of West Bengal.

42
Framing of Recruitment Rules for the post of Drawing Master/Mistress and Art 
& Craft Teacher in Government Schools under the School Education Department, 
Government of West Bengal.

43
Framing of Recruitment Rules for the post of Assistant Master/Mistress (Class IX 
to XII) including Assistant Master/Mistress in Physical Education in Government 
Schools under the School Education Department, Government of West Bengal.

44
Framing of Recruitment Rules for the post of Teaching posts in Pre-primary, 
Primary and Upper Primary (Upto class VIII) level in Government Schools under 
the School Education Department, Government of West Bengal.
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APPENDIX  -  VI
Staff of the Commission

(1)	 Group – A

	 Secretary	 01

	 Joint Secretary	 02

	 Deputy Secretary	 08

	 Assistant Secretary	 10

	 Registrar	 01

	 Accounts Officer	 01

	 Section Officer	 22

	 Accountant	 01

	 Sr. Personal Assistant (Stenographer)	 05

	 Liaison Officer	 02

	 Treasurer	 01

	 Sr. Supervisory Grade Typist	 01

	 Controller of Exam.	 01

	 System Analyst	 01

	 Junior Programmer	 02

		  59

(2)	 Group – B

	 Head Assistant	 28

	 Upper Division Assistant	 130

	 Junior Accountant	 04

	 Assistant Accountant	 04

	 Assistant Treasurer	 01

	 Supervisory Grade Typist	 03

	 Typist (Grade-I)	 08

	 Assistant Librarian	 01

		  179

(3)	 Group – C

	 Lower Division Assistant	 130

	 Treasury Assistant	 07

	 Typist (including one Bengali) [DYING CADRE]	 NIL

	 Copyist	 02

	 Muharrir Grade-I	 05

	 Muharrir Grade-II	 08
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	 Record Supplier	 11

	 Cash Sarkar (Grade-I)	 01

	 Cash Sarkar	 01

	 Driver (Grade-I)	 02

	 Driver (Basic Grade)	 03

	 Duplicating Machine Operator	 01

	 Cataloguer	 01

		  172

(4)	 Group – D

	 Jamadar	 01

	 Duftry ( Grade-I)	 03

	 Duftry	 05

	 Cleaner	 01

	 Peon and Orderly (Grade-I)	 22

	 Peon  and Orderly (Basic Grade)	 44

	 Chowkidar	 01

	 Farash	 01

	 Sweeper	 01

		  79

TOTAL :    (1) + (2) + (3) + (4) =  489
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APPENDIX VII

Statement showing receipts and expenditure of the Public Service Commission, West Bengal 
during the year 2020-21

A. Receipt : Amount in Rs.

 i) Examination fees and fees for Selection cases (Other Fees) 3,72,00,357.51

ii) Miscellaneous Receipts (Other Receipts) Nil

Total 3,72,00,357.51

B. Expenditure:

Nature of Expenditure

(a) Salaries 18,42,59,583

(b) Ad-Hoc-Bonus 6,72,000

(c)Travelling Expenses 3,04,140

(d) Office Expenses

       (i) Electricity 13,41,863

     (ii) Telephone 3,20,513

    (iii) Maintenance/POL of office vehicles 15,56,453

    (iv) Other Office Expenses 5,27,68,966

(d) Payment for Professional and Special Services 2,87,50,000

(e) Computerisation 1,20,000

(f) Rent, Rate & Taxes 7,03,576

(g) Minor Works Nil

(h) M.R.(including WBHS 2008) 8,55,216

(i) Motor Vehicle Nil

Total 27,16,52,310
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APPENDIX – VIII
STATEMENT SHOWING THE NUMBER OF CANDIDATES DEBARRED / 

DISQUALIFIED FROM COMMISSION’S EXAMINATIONS 
AND SELECTIONS DURING THE YEAR 2020– 2021

Sl. 
No.

Name of Exam. No. of cases 
reported 
against

Reason of 
Penalty

Penalty

1. Clerkship Examination (Part-II), 2019 5

Adoption of 
unfairmeans of 
different nature 
during the hours 
of examination. 

Particular examination cancelled and 4(four) 
candidates are debarred from appearing at/ applying 
for all examinations/selections conducted by the 
Commission for the 2 years w.e.f. -25.02.21 & 1 
candidate for the 3 years w.e.f. – 25.02.21.

2. Clerkship Examination (Part-II), 2019 
(Supplementary)  1

Adoption of 
unfairmeans 
during the hours 
of examination..

Particular examination cancelled and the 
candidate is debarred from appearing at/ applying 
for all examinations/selections conducted by the 
Commission for the 3 years w.e.f. -25.02.21.

3. West Bengal Judicial Service (Final) 
Examination, 2020 1

Adoption of 
unfairmeans 
during the hours 
of examination..

Particular examination cancelled and the candidate 
is debarred from appearing at / applying for 
all examinations/selections conducted by the 
Commission for the 2 years w.e.f. -18.01.21.

4

Limited Departmental Examination 
of eligible employees of the Govt. of 
West Bengal for promotion to the 
posts in West Bengal Audit and 
Accounts Service, 2020  

1

Adoption of 
unfairmeans 
during the hours 
of examination..

Particular examination cancelled and the candidate 
is debarred from appearing at / applying for 
all examinations/selections conducted by the 
Commission for the 2 years w.e.f. -22.03.21.

5

Limited Departmental Examination 
of eligible employees of the Govt.  of 
West Bengal for promotion to the 
posts in West Bengal Audit and 
Accounts Service, 2021

1

Adoption of 
unfairmeans 
during the hours 
of examination..

Particular examination cancelled and the candidate 
is debarred from appearing at / applying for 
all examinations/selections conducted by the 
Commission for the 2 years w.e.f. -12.04.22.

6 I.C.D.S. Supervisor (Female Only) 
Examination (For AWWs/CWs), 2019 1

Adoption of 
unfairmeans 
during the hours 
of examination..

Particular examination cancelled and the candidate 
is debarred from appearing at / applying for 
all examinations/selections conducted by the 
Commission for the 2 years w.e.f. -22.03.21.
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Appendix – IX
List of Former and Present Chairmen ( upto 31.03.2021 )

		  From	 To
	 SHRI B. K. BASU, I.C.S.(RETD.)	 03.11.1947	 03.11.1950
	 SHRI S. BASU, I.C.S.	 04.11.1950	 01.11.1954
	 DR. A. T. SEN, M.SC., PH.D., LONDON	 17.11.1954	 31.08.1958
	 SHRI B. DASGUPTA, I.A.S. (RETD.)	 03.09.1958	 29.02.1964 
	 SHRI A. B. CHATTERJEE, I.C.S. (RETD.)	 09.03.1964	 12.01.1967 
	 SHRI S. M. BHATTACHARJEE, I.A.S. (RETD.)	 28.02.1967	 25.09.1971 
	 SHRI J. L. KUNDU, I.A.S. (RETD.)	 25.09.1971	 09.09.1974
	 SHRI A. J. A. TYAB, W.B.S.E.S. (RETD.)	 09.09.1974	 17.10.1975
	 SHRI S. MULLICK, I.C.S. (RETD.)	 18.10.1975	 26.10.1978 
	 SHRI H. K. CHAKRAVARTTI, I.P.S. (RETD.)	 28.10.1978	 13.10.1979
	 SHRI R. BAUL, W.B.S.S.E. (RETD.), B.SC., B.E., F.I.E.	 15.10.1979	 30.04.1980
	 SHRI A. K. DASGUPTA, B.E., M.I.E. (RETD.)	 01.05.1980	 30.06.1984
	 SHRI S. R. DAS, I.A.S. (RETD.)	 01.07.1984	 19.02.1989
	 SHRI R. N. SENGUPTA, M.A., I.A.S. (RETD.)	 20.02.1989	 31.12.1992
	 SHRI P. K. SARKAR, M.A., I.A.S. (RETD.)	 01.01.1993	 30.09.1996
	 SHRI N. KRISHNAMURTI, M.A., I.A.S. (RETD.)	 01.10.1996	 29.05.2000
	 SMT. L. CHAKRABARTI, M.A., I.A.S. (RETD.)	 30.05.2000	 31.12.2003
	 SHRI S. N. ROY, I.A.S. (RETD.)	 01.01.2004	 17.11.2005
	 SHRI T. K. BOSE, I.A.S. (RETD.)	 18.11.2005	 11.04.2008
	 SMT. GAURI CHATTERJI, I.A.S. (RETD.)	 30.04.2008	 18.08.2010
	 DR. SABYASACHI SEN, I.A.S. (RETD.)	 31.08.2010	 28.02.2013
	 SK. NURUL HAQUE, I.A.S. (RETD.)	 01.03.2013	 28.02.2015
	 MD. SAHIDUL ISLAM, I.A.S. (RETD.)	 09.03.2015 	 11.10.2016
	 DR. D. P. MALLICK (OFFICIATING)	 12.10.2016	 18.12.2016
	 DR. (PROF.) SUBHRANGSU SHEKHAR CHATTERJI	 19.12.2016	 14.07.2017
	 SHRI DIPANKAR DAS GUPTA, (OFFICIATING)	 15.07.2017	 08.11.2017
	 M.S.W., D.S.W., L.L.B., Lead Auditor.
	 SHRI DIPANKAR DAS GUPTA,	 09.11.2017	 17.05.2019
	 M.S.W., D.S.W., L.L.B., Lead Auditor.
	 SMT. AMITA SAHA, (OFFICIATING)	 17.05.2019	 15.07.2019
	 B.Sc., DSW (LW), Dip. IRPM, MBA, PGDCA
	 SHRI DEBASHIS BOSE, I.A.S. (RETD.)	 15.07.2019	 -
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Appendix – X

LIST OF THE MEMBERS OF THE PUBLIC SERVICE COMMISSION, 
WEST BENGAL FROM 01.04.1995 TO 31.03.2021.

Sl.No. NAME Date of joining the 
PSC as Member

Date of demitting the 
office of Member

1 Prof. A. Afzal, M.A., W.B.E.S. 28.06.1989 27.06.1995

2 Sri R.K. Banerjee, B.E. (C.U.) 01.04.1992 29.12.1996

3 Sri D. Chakraborti, M.A. (Econ.) In the year 1993-94 In the year 1996-97

4 Dr.(Mrs.) D. Bhattacharjee (Das), Ph.D.(Cal.), D.Phil (Oxon.), W.B.E.S. 16.07.1993 15.07.1999

5 Prof. A.K. Dasgupta, M.A.(Econ.), Ph.D., W.B.E.S. 07.02.1995 31.07.1997

6 Sri S.N. Chowdhury, B.Sc., L.L.B. 01.08.1996 29.01.2000

7 Sri D.P. Ghoshal, B.E.(J.U.) 13.03.1997 01.01.2001

8 Dr. Md. Amin, M.A.(Double), Ph.D. 20.03.1997 04.01.1999

9 Sri T.K. Talukdar, M.A., I.P.S. (Retd.) 22.09.1997 31.10.2000

10 Sri D. Gangopadhyay, M.A.. 06.03.1998 28.02.2002

11 Dr. Md. Firoze, M.A., Ph.D. 01.07.1999 30.06.2005

12 Sri L.M. Roychowdhury, M.A., L.L.B., Ph.D. 23.03.2000 08.02.2002

13 Dr. (Mrs.) Krishna Bhattacharyya, M.D. (C.U.) 13.01.2001 24.06.2009

14 Sri D. Banerjee, M.A., I.P.S. (Retd.) 28.02.2001 31.10.2003

15 Sri Chandan Roy, B.E.. 07.02.2002 14.01.2004

16 Sri Swapan KumarDatta, M.A., L.L.B. 01.03.2002 23.02.2004

17 Dr. GautamSiddhanta, M.Sc., Ph.D. 08.03.2002 06.10.2005

18 Sri Manoj Kr. Nandi, M.Sc., AIFC (Hons.) 05.11.2003 18.09.2004

19 Sri SarojendraPande, B.C.E. 09.02.2004 23.12.2005

20 Sri D.C. Vajpai, I.P.S. (Retd.) 01.04.2004 13.03.2006

21 Sri S.N.Nandi, M.A., I.A.S. (Retd.) 20.09.2004 03.08.2006.

22 Dr. ChittaranjanMaity, M.D., Ph.D. 01.08.2005 13.01.2008

23 Dr. Md. MansoorAlam, M.A., Ph.D. 01.09.2005 02.01.2011

24 Sri BiswatoshSarkar, B.E.. 17.03.2006 18.05.2008

25 Sri P.L. Datta, I.A.S. 04.08.2006 24.10.2008

26 Sri TapanChattopadhyay, M.A. 07.08.2006 12.02.2008

27 Dr. Kamal Krishna De, M.Sc., M.Ed., Ph.D, 04.01.2007 26.06.2009

28 Dr. JayasriMitra, M.B.B.S., D.C.H., M.D. 04.03.2008 03.02.2010

29 Sri PradipKanti Deb, B.E. (Civil) 03.06.2008 30.12.2010

30 Sri Subrata Narayan Sarkar, M.A. 18.11.2008 30.12.2010

31 Sri M.K. Sengupta, M.A. 20.05.2009 08.05.2011

32 Late Dr. Indrajit Ray, 29.06.2010 Expired on 22.10.2010

33 Sri A.K. Bhattacharya, B.Sc. (Chem. Hons.) 31.12.2010 05.12.2013

34 Sri M.K. Samanta, M.Tech. 31.12.2010 21.08.2012

35 Dr. AniruddhaKar, M.B.B.S. 03.01.2011 18.09.2012

36 Sri Partha Bhattacharya, M.A. 01.02.2011 01.02.2013
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Sl.No. NAME Date of joining the 
PSC as Member

Date of demitting the 
office of Member

37 Dr. DebaPriyaMallick, M.B.B.S., DPH 17.12.2012 20.12.2016

38 Sri Dipankar Das Gupta, M.S.W., D.S.W., L.L.B., Auditor, Law Auditor 24.12.2012 14.07.2017

39 Smt. Uma Mukherjee, I.A.S.(Retd.) 02.12.2013 19.09.2014

40 Dr. Siddhartha SwarupSarker, B.Sc(Hons.), LLM, ACS, PGDM, Ph.D. 01.08.2014 20.08.2016

41 Sri NaniGopal Mukherjee, B.E.,F.I.E., Chartered Engineer (India) 29.09.2014 19.03.2017

42. Sri Anadi Kumar Kundu, M.Sc., Ph.D., W,B.S.E.S. (Retd) 21.07.2015 30.09.2016

43. Smt. AmitaSaha, B.Sc., DSW(LW), Dip. IRPM, MBA, PGDCA 11.04.2017 -

44 Dr. PradeepVyas, IFS(Retd.) 05.07.2017 19.04.2019

45. ShriBhishmadebDasgupta, WBCS (Exe.) (Retd.) 05.07.2017 31.01.2019

46. ShriParthaChowdhury, DSW, MBA, LLB 26.03.2018 -

47. Dr. MrigankaMahato, MBBS, Diploma in Opthalmology 10.07.2019 -

48. Major General Amit Kumar Sanyal, VSM (Retd.) 20.01.2020 -
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